SUPPORTING EMPLOYMENT

Natural workplace
supports for
employees with FASD
Employers may think that supporting
people with FASD in the workplace requires
intensive, complex and costly supports to be
implemented. This is not the case.

There are a number of natural supports that occur routinely in the
workplace which can be provided to all employees:

Mentoring
A mentor is an individual in or
outside the workplace who can,
through support, guidance,
constructive feedback,
encouragement and role
modelling, help another individual
achieve their personal and
professional goals.

Peer mentoring: Individual is
allocated a colleague who is
close in age and can act as a
sounding board for ideas and
offer informal guidance.

Group mentoring: This involves
allocating a mentor to a group
of mentees with shared interests
and needs.

Disability mentoring: This
involves allocating the individual
with FASD with another person,
usually with a similar disability.

E-mentoring: This involves
providing mentorship to the
individual with FASD via e-mail or
other online platforms.

Job coaching

Job shadowing

A job coach is typically supplied
by an outside agency (rather
than by the employer) and
is used with the main goal
of helping people with FASD
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supervision, job coaching or be shadowed. New jobs can also be created by carving individual tasks from existing
jobs and combining those in a way that matches the skills and strengths of the person with FASD.
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Patches acknowledges the Australian Aboriginal and Torres Strait Islander peoples as the first
inhabitants of the nation and the traditional custodians of the lands where we live, learn and work.

Supporting People with

Supporting People with
Fetal Alcohol Spectrum
Disorder into Employment

www.patches.com.au

The FASD Justice Employment Project implemented by
Patches, received funding from the Australian Government.

Supporting People with

